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Women Empowered

What WE Are About

Women Empowered or WE as we feel we are and like to call ourselves, is a wholly social initiative which aims to
empower women to make the best of thelr Individual skills and talents and help them to achieve whatever
personal and professional goals they have, We work at a grass roots level, trying to ensure we are easily
accessible bo all who would like to reach us.

WE is open to all, even men. Men are 50% of the population and need to be a part of the discussion so that we
can effect change, to our own worlds and the larger one. WE is open to all women although we have a slight South
Asian focus, women of the same age can be at very different

junctures of their lives.

WE aims to be broad and provide an array of speakers on the same topic at each event so that women can find
applicability and can find an affinity with one or more of them to make the
difference to their lives.

That difference is not about achieving fame or fortune, it can be overcoming an illness, finding the right way to
empower our children or starting our own businesses - whatewver that special thing is, it is the thing that makes
the difference to our life as we see it.

WE will showcase inspirational speakers who will share their experiences and opinions and through their stories
and journeys WE aims to:

ENGAGE more women in discussion;
ENCOURAGE fresh and varied thinking and perspective;
EMPOWER women to find the inner confidence to take the next step;

ENABLE and support them through the journey by putting them in bouch with organisations that can nurture their
ideas and mentors who can assist in achieving those goals;

To provide a platform to enable women to articulate their issues and concerns; with a chance to meet decision
makers and get their views and opinions heard,
To create a powerful and exciting network for women to link up and help each other,

Qur events will cansist of: Guest speakers to ENGAGE and ENCOURAGE and a partner
organisation that can EMPOWER and ENABLE women to make that change.

WE aims to provide women a forum, a platform and a network where they could find support, mentoring and
inspiration to try and get out of life everything they wanted and to support them through the journey by putting
them in touch with organisations that can nurture their ideas and mentors who can assist in achieving those
goals.

Reena Ranger Mona Remtulla
Chaimwoman & Founder of WE . Ca-Faunder of WE

. 4 : |
Read more about WE at: w?men

www.womenempowered.co.uk
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Women at KPMG

Nina Amin
Diversity Ambassador
KPMG

Mot so very long ago it would have been highly unusual, even exceptional, to have seen a woman
commanding & high position in the world of business or politics. You only need to look at the list of
distinguished speakers at this event to see how far the world has moved on over the past few decades.

Of course we do still live in a world in which much of the decision-making power lies with men. But this
does not mean that women cannot strive to reach the top of their chosen professions, The list of
inspirational speakers at this event shows that in all walks of life women are making best wse af our
incredible potential. We have taken enormous strides in 50 many prominent areas, from politics to
business and community affairs, and we are making an impact, getting our voices heard and making our
influence felk,

We are starting to see more women holding top positions in leading organisations. For instance, Marianne
Fallon, who will be speaking at this conference, is a member of KPMG's Executive Board, its highest
decision-making body. The firm has now appointad Marianne to look specifically at the diversity within ouwr
wiorking structure, showing the strength of its cammitment to this issue.

KPMG's value lies in its people and the firm is dedicated to offering a bright future to all its talented and
dedicated women. KPMG is proud of its attractive maternity and paternity leave packages and flexible
working arrangements which help its staff balance career commitments with family lives and personal
development.

But the firm's commitment to diversity extends beyond this. KPMG's emerging leaders programme
encourages and supports those individuals who are destined for great things in their field, and many of
them are women,

Building on the fact that women tend to be more relationship oriented, KPMG has started women-only
networking groups. Having a group of solid connections is powerful and essential tool to forging a
successful professional life, but an area from which many womean have been excluded in the past.

This shows just how KPMG’s goals are fully aligned with those of Women Empowered in enabling women
to make the best of their individual skills and talents and in helping them to achieve their professional
goals. This is why the firm is proud to sponsor this event at which women leading in their fields will talk
about their personal journeys to success. If young women can be encouraged and motivated by our
stories, then we can hope that soon we will no longer be asking the guestion of whose world it is — it will
be a place where all those of ability, talent and dedication can thrive, regardless of their gender.

wgpp?;gwered




Our Key Note Speaker:

Kulveer Singh Ranger

Global City Adviser

Former Adviser to Mayor of London

Former Vice-Chairman of The Conservative Party (Cities)

Is it a man’'s world....?
I don’t think 50 but, it can look and feel like it |5,

Grandmothers, mothers, wives, sisters, daughters - the women of the world play their part in the lives of all
people on this planet, but especially us men, They undertake the miracle of child birth, they nurture and
support, and have an over powering maternal instinct that most men can struggle to comprehend let alone
replicate.

But it can be said that the balance in our broader world is not quite right. As someone who has worked in both
industry and the political world, I can definitaley say that women are not equally represented - then again this
is not news! From the board room to the cabinets that surround political leaders = men dominate.

Why? Is there a biased against women? A glass ceiling...an old boys network... even secret anti-women
societies,..... Is it that their brains are wired differently? Is it because they can't read maps? Or is it just - as
they thouwgh in medieval times - that any strong willed women is just a witch!

Parsomally - 1 think it has nothing to do with the afore mentioned differences. As someone who has walked into
businesses, organisations and addressed glabal conferences, and never seen anyone else who looked like me,

I have often wondered why....? Why are there not more Sikhs in these arenas? Are we not good enough?

smart enocugh? Or do we not care enough... do we not have enough ambition? These questions can also be
posed at the female gender. 1s the fairer sex just not up to the job?

Again - I definitely don‘t think so! What I do believe is the old adage... success breeds success, and as such
roles models lead to more people who can be inspired by them and follow. So how can we address this
imbalance? There is no simple answer but quotas, positive discrimination, or any kind of unjustified support will
just look unfair and tends to deliver a lipstick result that does not last, and in the long term can be more
detrimental. & focus on roles models, highlighting not just the "what” but also the "how'. How women take the
road to achievement, the challenges faced and the levels of tenacity required, Fundamentally, successful women
will inspire more women to be successful.

I would like to congratulated Women Empowerad In thelr efforts to inspire women and am proud to support
them and their aim.
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Is it a Manp's World?

Sponsered by

We are privileged to be addressed by and then have a Q&A discussion with women from the world of politics.
Traditionally ance regarded as male dominated ar a controlled profession; we will hear their views, journeys
and opinions on whether they are still women in a man's world or has the landscape changed. We will
explore how they feel about the changes being made to encourage more women into public life and why
there is a real need for more female representation. We are also being addressed by speakers to understand

wehy diversity is important and also seeking a male perspective,

QOur Speakers:

Kulveer Singh Ranger
Global City Adviser

Former Adviser ko

Mayar of Landan

Formier Vice-Chairman of

The Conservative Party (Cities)

Seema Malhotra MP

Member of Parliament for
Feltham and Heston

Clir Lurline Champagnie
OBE

Chairman, Harrow West
Conservative Association
Councillor Finner Ward,
Londan Borowgh of Harrow
Harrow Mayor (2004/5)

Read more about our speakers at:
www.womenempowered.co.uk

Marianne Fallon

Partner, Executive Board Member,
LK Head of Corporate Affairs,

LK Head of Charities

KPMG

Priti Patel MP

i Member of Parliament for Witham

Cllr. Mrs Mimi Harker
OBE

Mavor of Amersham,

Amersham Town Council
Cabinet Member Responsible for
Community, Young People,
Communications,

Sports & Leisure,

Chiltern District Coundcil
Parliamentary Candidate 2005
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Our Champions
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Rajesh Agrawal
Chairman, Founder and CEQ - RationalF»

Nina Amin
Diversity Ambassador - KPMG

Cllr Lurline Champagnie OBE
Chairman, Harrow West Conservative Association, Councillor Pinner Ward,
London Borough of Harrow, Harrow Mayor (2004/5)

Cllr. Mrs Mimi Harker OBE

Mayor of Amersham, Amersham Town Council, Cabinet Member Responsible for
Community, Young People, Communications, Sports & Leisure, Chiltern District Council,
Parllamentary Candidate 2005

Dr Kamel K Hothi

Business & Community Director, Lloyds Bank - Group Corporate Affairs

Tasmin Lucia-Khan
News Anchor and TV Host

Kanya King MBE
Entrepreneur, Public Speaker and CEQ/Founder of MOBD Organisation

Seema Malhotra MP
Member of Parliament for Feltham and Heston

Matasha Mudhar
CEOQ & MD of Sterling Media

Ruby McGregor-Smith CBE

Chief Executive - MITIE Group PLC

Read our champion’s statements at:
www.womenempowered.co.uk
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Anjali Pathak

Brand Ambassador - Culinary Development - Patak’s Foods

Alpesh Patel

Co-author, "Our Turn: The ultimate start-up guide for female entrepreneurs’
Former Visiting Fellow in Business, Corpus Christi College, Oxford

Founder Praefinium Partners

Priti Patel

MP, Member of Parliament for Witharm

Rishi Rich

Song Writer / Music Producer [/ Artist Management

Kulveer Singh Ranger

Global City Adviser

Former Adviser to Mayor of London

Former Vice-Chairman of The Conservative Party (Cities)

Kiran Sharma
Managing Director of KIKIT Ltd and Manager to singer Prince
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Women inp Politics

Priti Patel MP

Member of Parliament for Witham

“As a female Member of Parliament, it is difficult to believe that just one hundred years ago there were no
female representatives in either of the Houses of Parliament. We have come a long way since Nancy Astor’s
election as the first female MP in 1919 and in an ever-changing world, it is more vital than ever that women
become invelved in their communities, society and politics.

The key to this is ensuring that our community leaders and champions are given the confidence and support
that they need to believe that they can make a difference and to ensure that women see politics as something

for them and as an avenué for creating positive change.

Almaost one hundred years on from women getting the vote in the UK, under 25% of our Parliamentarians are
women and this is an issue we need o address, We must also remember, howewver, that our country has a
record to be proud of on women's rights and we have a rich history of strong female leaders, such as

Elizabeth [ and the first {(and so far only) female Prime Minister, Margaret Thatcher. More recently, the 2012
Olympic Games - hald in London - showed a landmark, wwhereby women represented all 204 participating
nations for the first time in the history of the Games, We should use Britain’s unique and influential position to
show ocur support for gender equality across the world and to advocate equality of opportunity regardless of
gender. The only route Bo this goal is to systematically change the attitudes toward politics of, and more impor-
tantly by, women. Education is undoubtedly the key to this and an example of a positive step in this area would
be the recent "Send my Sister to School’ campaign, which made the case for education for girls, on the same

basis as boys, across the world,

I have never believed that women should be given a ‘leg up' on any ladder, but simply that there should be an
equal starting point, It would be wrong and patrenising to promote or favour women on the basis of their
gender, but what we must ensure is that we concentrate on changing attitudes and improving education and
skills to ensure that future genérations of women are able to shape their own futures and the futures of the
communities and societies they live in. ©
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Women Empowered

Seema Malhotra MP

Member of Parliament for
Faltham and Heston

Speakers from the corporate world and a panel discussion from wamen in the world of palitics. Traditionally
once regarded as male dominated or controlled professions; hear their views, journeys and opinions on whether
they are still women in a man's world or has the landscape changed.

Is politics still a man's world? Yes in many ways, but hopefully even that will change through the next
generation. Politics has always been a world in which women have negotiated space back from men. A culture
that started up as a men’s club where women literally stood on the sidelines and watched (the mesh through
which they watched is still part of the interior at Pariament) is still one that can persist, but is inevitably being
rebalanced through modernization of political parties and the House of Commons administration.

In Movember | spoke on a panel with the Speaker and other parliamentarians at a gender conference in
Parliament organized by the Commeonwealth Parllamentary Association, Women in Parliament from all around
the world were meeting o share perspectives and challenges, and I hawve no doubt that at this VEry moment,
many af thote wormen will be pushing forsard more modernization ideas in their own Pariaments.

Change is not inevitable = progress needs an owner and a driver to steer it through the roadblocks. Perhaps
miast fascinating that day was the Speaker’s own story as a Conservative man, who perhaps partly as a father
of young children, realized more needed to change at Westminster, The conversion of a bar to a nursery for use
by Members or staff at Westminster was a delicate negotiation over long period of time. [ spoke about my own
journey as & woman who grew up above a shop in Hounslow, daughter of a teacher and engineer, with no

family background in palitics. I am lucky to have had coaching and suppart every step of the way as I have
farged my own pathway, with lessons from my journey having been an inspiration for the Fabian Women's
MWetwark Political Education and Mentoring Programmee that is now In its second year.

Progress in different sectors often happens in parallel also, because the appearance of women in one area
spawns awareness and change in another. That's partly because we bring our lives into our work, and into our
conversation. Over the last year in the House it has been women leading the debates about pragress of women
in business, women on boards, women in science and engineering, woamen in palitics. Indeed an issue I am
currently working on - the gender gap in entrepreneurship and how we tackle it though better business support
services — is not one that has had much air time in the Parliament, despite the thousands of women wanting to
start and grow their own firms. This is despite UN and OECD conferences on the matber over many years., A
repart by the Women's Enterprise Task Force which ran from 2006-2009 feund that businesses run by women
conkribute £130 billion annually to the UK economy = despite women currently being only half as likely as men
to set up a business. Home Office research also suggests that £42 billion would be added to the UK economy if
we had the same level of female entrepreneurship as in the U5, and if women started businesses at the same
rate as men there could be an additional 150,000 extra start-ups each year in the UK.

What more can make a difference? Certainly the growth and development of women's networks make a huge
difference. The phenomenon of women's networks supported and enabled by social media that help keep
women connected is a characteristic of our time, and the current wave of change. The next stage howewver will
need to be a greater partnership with men who will need to take a stand themselves to see more change
happen., Recently I read about men who have started to accept panel invitations only when there is at least one
female speaker. I lavnched a campaign in 2011 to end all male panels through a boycott of events by wormen -
for men to be taking a stand to encourage the end of all-male panels is really inspiring even to me.

This is a great conversation to be having - progress has a much better chance of being permanently securad
with Women Empowered and other organizations keeping the pressure on and being powerful forces for change,
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What do a celebrity chef in England, a teacher in a remote village
in Pakistan, a social entrepreneur, a globally acclaimed finance
expert and IT students from an urban slum in India have in common?
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Believe, and you can do!

Cllr. Mrs Mimi Harker OBE

Mayor of Amersham

Cabinet Member responsible for Community,

Young People, Sports and Leisure and Communications

Ladies and Gantlemen, just a thought:

If we had a level playing field, would there be a need for Women Empowered. If it was not still a man's world, the
cthos of WE and other similar forums, created to empower women, e¢specially women from ethnic minority groups
wiould not be in existenoe.

Interestingly, & friend of mine from the Government Equalities Office, when we were out recently, stated how fantastic
it was that two gay men could hold hands in public and nobody batted an eyelid any more. She was guite right. And
it is fantastic that we no longer have such hang-ups about being gay, however, [ did paint out very gently that women
from ethnic minority backgrounds would be ecstatic with the same

acceptance in all spheres of life. We still have a long road ahead of us = but we are getting there! And only the
astriches within our communities say we are fine!

Believe, and you can dol If vou sit on the sidelines, nothing will ever change, Be the pebble, make the ripples, be the
one to ring the changes, don't wait for others. Be the mover and the shaker; be the thinker as well as the doer. If we

all did that, in whatever way we could, we would change the workd and not just our own world, Nobody said it would
be easy. But success tastes all the sweeter, when you have worked so very hard to achieve It.

Conservative
% Women’s Organisation

Originally formed in the 1880°s, the CWO0 is the oldest women's political organisation in the world. The CWO is:
= The grassroots network that provides support and focus for women in the Conservative Party

Reaching out to women in all parts of the community
Campaigning on issues of particular concern to women both nationally and internationally
Encouraging women to be paolitically active and to get elected at all levels
Ensuring that the women's perspective is taken into account bacause women see things differantly ta men
Helping the Conservative Party capture the women's vote
CWO Development Workshop Programmes, Training & Mentoring

CWO Forums Discussing issues important to Women
CWO Business For Professional & Entrepreneurial Women

Policy :: Networking :: Meet the Minister :: Meet Women Like Yourself!

Free to join for Conservative Party Members - Find out more...

www.conservativewomen.org.uk
cwo@conservativewomen.org.uk
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The Cosmopolitan Community

Clir Lurline Champagnie
OBE

Chairman, Harmaow West
Conservative Association
Councillor Pinner Ward,
. London Borough of Harrow
: , Harrow Mayaor (2004/5)

In this essay, 1 am keen to set out my beliefs and attitude towards inter-ethnic relations and my radical
alternative to multiculturalism. In it I highlight:

& Why there is no proper discussion of ethnic relations in Britain

= My call to end palitical correctness

= My new approach to ethnicity through the Cosmopalitan Community
#= How the Cosmopolitan Community will work and benefit everyane,

The dynamics of human society

Human society perpetually involves tensions, both positive and negative, Mot only that, these tensions are in a con-
stant state of flux,

Even if the make-up of & community were to stay constant for while, you could appreciate the effect of a factor such
as a growing or shrinking ecomomy would have, Different elements would be affected in different ways,
resulting in the quality of life diverging between different groups.

If on the other hand, instead of constancy, the make up a community is altering all the time = with an in = and ouwt-
flow of people from different culturas - & matrix of very different effects develops across the different
elements. The net effect of which is very hard to read and more difficult to predict.

Some things, though, are predictable. If an obvious divergence opens up between certaln groups and is left
unchecked for any length of time, social tensions inevitably arise.

I want to highlight exactly this dynamic within the fabric of our community In London. For hundreds of years, but
particularty aover the last six decades and especially since 1597, the rate of influx to Loandan from wery différent
international groups has been extraordinary. London is a phenomenally rFich assortment of peoples, colours, races,
religions, faiths and traditions = a heterogenecus mix to be proud of,

But [ would like you to think about your answer to these guestions for me:

= 0o you believe that every citizen of London is an equal stakeholder in this great city of ours?
* Do you believe that the remarkable opportunities available in this city are unconditionally open to all¥
+ Do you believe that the fabric and structure of London should be preserved completely unchanged?

IF you answer MO to any of these questions then T urge you bo join me, Let us advocate and lead a change in attitude,
thinking and practice.

Why, though, has such a simple objective not been attempted to induce action before now? From my perspective, the
answer is simple.

Why does Britain have issues with inter-group relations?

Since the 1960s in Britain, the entire subject of inter-group relations has been taboo = stigmatized. The over-sensitive
left and elements of the media have rendered any discussion about this subject utberly radioactive,

But just because no oneé has been allowed to talk abowt inter-group relations has not made any of the associated
issues go away, Far from it. Unaddressed, they have actually festered and grown to be far, far worse than before,

Mareover, the radicactivity conferred on this subject has created and additional evil of its own, Had therg not been a
taboo on talking about inter-group relations and race, political correctness would never have come Into being.
Rational, considered debate would never have allowed such irrationality, innate inequality and parancia to be
tolerated.

Political correctness is morally wrang. It is unegual and is unfair, It expects some groups to be disproportionately
tolerant while it encourages others to hide their intolerance behind totally unreasonable sensitivity.

I say it is time bo end the tyranny of political correctness - right now!




The alternative

Instead of radioactivity and the lunacy of palitical correctness, | want to talk about inter-group relations = I want to
advocate a celebration of diversity.

How does this come abouk?

It comes about through a radical new approach: the Cosmopolitan Community. The Cosmaopolitan Community excites
participation, it re-balances tolerance and it creéates expectations for all, At its heart, the Cosmopalitan Community is
and open meritocracy.

The Cosmopolitan Community

The word Cosmopolitan beautifully describes the existing make-up of London - as it s truly made up of people with
backgrounds from all over the world. Unlike multiculturalism, theugh, Cosmopalitan dees not imply separation = it
revels in and glerifies the collective diversity of culture, groupings and backgrounds.

Moreover, in an external context, Landon as Cosmapalitan - in the sense of worldly — absolutely encapsulabes the
international excitement and status of our Capital In the world.

Abowve all, Cosmopaolitan is an aspirational state that is positive; is inclusive; and s an emotionally intelligent approach
to discussing and glorifying diversity,

How does the Cosmopolitan Community come about?

The Cosmopolitan Community is not a call for legislation. It is not a call for taxation. It is not a call fior
government spending. The Cosmopalitan Community is & call for a change in attitude and behavior by us all,

There are no laws in this country governing faimess while we wait for something. But everyane in Britain diligenthy
forms quewes every day for life. Everyone feels this is right. Moreover the practice is self-policed. The reason we
gueue is that we all see that it is innately fair and more efficient for all.

1 am advocating the same dymamic for the Cosmopolitan Community. This will not be underpinned by the paranold
tyranny of highly subjective political cormectness but by the uncomplicated maxim of) "Do as youw would be done by™
and the Test of Role Reversal. It simply asks people to be considerate, thoughtful of others, open-minded and driven
by the thaught of how people in any situation would feel if the roles wera raversed.,

The benefits of the Cosmopolitan Community

The social, psychological, and economic benefits of celebrating the Cosmopolitan Community in this way would be
énormous, Moréover, the benefits play to everyana's self-interest,

Professionally and economically it would explode our skills base, cultural and artistic creativity - the creative
equivalent of "hybrid vigour®, Londen's economy and employment prospects would be enriched. And socially, given
the hideous systems manifested by 7/7, it would aim to create a feeling of social inclusion and, and thereby, nurture
tender shoots of social harmony. Pursuing anything that aims to reduce or remove the sense of exclusion — said to
motivate some of our own citizens to do harm to their fellow citizens or thelr property = has to worthwhile and do the
benefit of all.

Leading the establishment of the Cosmopealitan Community

Establishing the Cosmopolitan Community will take leadership. Charismatic, emotionally intelligent leadership. It will
take someone with the ability to build bridges and connectivity between people currently deeply suspicious of others.
Instibutional or governmental posts certainly would provide appropriate platforms from which to offer this leadership
and help spead up the emergencd of better community relations,

So much of palitics is about impression and perception, If advocated by the wrong person, the Cosmopalitan
Community could be rendered still born — worse, it could be seen as patronizing, condescending or tokenistic,

I am asking for a mandate to establish the Cosmopalitan Community here in London and to build & community for all
its citizens that will be the envy of the world and a model for other cities everywhere.

Lurline Champagnie

January 2007
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Raising Awareness

For over 90 years Enham Trust has supported adults with
physical and learning disability to live the lives they choose

Did you know 80% of disabilities
are acquired?

Disability doesn't distinguish between wealth or background

A chemical analyst for a global pharmaceutical company with 3 teenage sons
Mandy never expected this to happen to her. After surgery to remove a brain
tumour, she was in a coma for six months before suffering a stroke which left
her unable to walk and talk properly, depressed about her loss of independence.

Mandy’s road to recovery is long but with the support of Enham Trust
she is turning her life around. She now walks with the aid of a walker,
her speech has returned and she has regained much of her memory.

We can only sustain our support with your help.

Could you make a difference and help us to support
people like Manay?

Please donate now:

Every donation makes a real
difference to our work.

visit www.enham.o rg.u k
Or call 01264 345848

Quoting reference:- WEP

i o
EnhamQ-
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Our Next Event - Book Launch

A Woman'’s Guide To

“Having It All Now!”

An inspirational journey to
becoming a Superwoman!

Having It All Now is the new inspirational self-help title
by multi-award winning lawyer, entrepreneur and

public speaker Ritu Sethi. Voted Asian Business
Woman of the Year in 2000 and Businesswoman

of the year 2008 at the Asian Woman of Excellence
Awards, Ritu Sethi has established herself as an
independent force within the business world. She

is also a devoted wife and mother who was able to
build her own business and become hugely successful.
And now she shares her secret and reveals on how you

can do the same... Winner of First Women Awards

Wednesday 6th March 2013 at 7pm A Wemas Golée o
Limited Complimentary tickets available for friengs ofwe.  H1@VING 1t

All NOW

Agn s por a0 e Tty 0 EebC 00N
b Bupererrssan!

Please contact us on

we@womenempowered.co.uk

For more information about the author, please visit; www.ritusethi.com




Our Launch Event

Cn Thursday, 24th May 2012; under the high glass ceiling of the sunny Atrium at the Bright Courlyard Club in Baker
Sireet, 120 attendees came together tat the Womean Empowered Launch Event. The high profile Launch was attended
by many high profile guests, many of who ane WE's Champions, ncluding Mayar of Amearsham Clir Mimi Harker OBE,
Seema Malhotra MP, MOBO Awards Founder Kanva King MBE, Dr Kamel Hothi; Business & Community Direcior at
Lioyds Bank Group, brand ambassador of Patak's food; Anjali Pathak, Mrs Nina Amin; Diversity Ambassador KPMG,
Author; Alpesh B Patel, TV Prasentar; Tasmin Lucia-Khan and London Mayor Baoris Johnson's former Direcior of
Enviranment and Digital Landon; Kulvesr Ranger. WE's other champions includa Pritti Patel MP. Kiran Sharma;

Manager 1o PRINCE and managing director of KIKIT Ltd, Ciir Luding Champagnie OBE and Ruby Mc Gregor-Smith CBE;
Chiefl Executive MITIE Group PLC. Other nolable guesis included Baroness Shreela Flather, music producer

Rishi Rich and Ch4 *Tha Family's" stars and radio presentars; Sunny & Shay Grewal,

The Key mole speaker was Baroness Sandip Verma, Minister for Women and Equalities and Whip for the Cabinet Office.
Tha ather speakers were Ms Tasmin Lucia-Khan, [TV Presanter and Mews Anchor) and Entrepreneur Geela Sidhu-Robb
(CEC and Founder of Nosh Delax).

Baroness Vierma said the launch of WE shows that work still needs to be done to get a fair deal for women in society, No
society can mowve forward whilst freating more than half of its population as unequal. She pledged har support to inspire
thosae women who do nol have easy actass (o professional networks.

Ms Tasmin Lucia-Khan narrated her own story and how she overheard her father talking of how he had wished she, his
first child, had been born a boy. To date she felt this in her heart and fried her best to act as if she was a boy for her father.
She was appalled by the violence against women in sociaty and that it must be addressed in earmest. She was heartbro-
ken to see young girs in Bangladesh selling their bodies for food and she would like o do her best to eliviate the plight of
such girts and is a supporter of the charity Restless Beings for which she raised awareness, .

Ms Geata Sidhu-Raobb, an entrepréneur, describad haw both her marriages left her in daspair and how she decided to take
charpe of hes il when oné day she tound harsell on the road pannibess. As a result of her couradge sha went an 1o becomea
a success and found fulfilment in life.

Chairwomen and Co-founder, Reena Ranger, spoke about how women are multi talanted, hardworking and committed
and how as British Asians she was privileged 10 have 50 many examphas o leam from. From the Quesn who has bean
serving her people for 60 yvears with dignity and grace whilst being a wife, a mother, grandmather and great grandmother
It just goes to prove women can do extraordinary things when given the opporiunity.

Images) courlesy of CER Pholography




Our Launch Event

Raeonag confinued “Wa many ol all agresa wilh thesr politics bt YOuU Can not doub the E;[rE."lg'.h and ca |;|:_'1{'||I|1:_..' of warmen
such as, Baroness Thatcher who turmed Briton from a sick man of Europe to the most prospercus economy in just 10
years, as Prime Minister of our country, and changed the fortunes of millions of pecple. We have the late Indira Gandhi,
ihe late Benazir Bhutlo, the incumbent president of India, her Excellancy Pratibha Patl, Sheikh Hasina, the prime minisber
of Bangladesh, Sinmavo Bandaranaike, 3 ime prime minster of Sri Lanka, and of course Aung San Suu Kyl and so many
athers,

Co-Founder Maona Remtulla said the aims of WE are to provide womean with a forum, a platform and a network where theay
can find support, mentoring and inspiration to try and get oul of life everything they want and to support them thro .|h 1F|

y by putting them in touch with organisations that can nuriure their ideas and mentors who can assist in achie
those goals, WE aims to be broad and provide an array of speakers on the same topic at each event so that women ¢ an
find applcability and can find an affinity with cne or mora of them to make the diferanca to thair Ivas.

A vole of thanks was grven h':,l Mr R 1|1-'=-.I'| anﬂﬂl CED of RationalF X, He said he was h; AppY 10 sponsor the launch as he
felt WE is a worthy cause and should be supporied,

Thanks was also gneen o Bea's of Bloomsbury for their cupcakes and to CRR Phatography.

Image(s) couriesy of Redhotcurmy.com




Entrepreneurship Event

On Wednesday September 26 over 150 mean and womean gatherad wnder the clear glass dome of Tha Bright Couwrtyard
Club in Baker Sfireat for the Women Empowearad (WE) Entrepraneurship aveant.

The Panallists, Sally Overhaad of Majomums, Kiran Sharma Managing Director or KIKIT Ltd and Manager to singear
Prince, Anjali Palhak, Brand Ambassador Culinary Development Patak's Foods, Chal & Food Writer and Rupindar Virdes
Direcior of Revolution Creative Agency sharaed thair jourmeys on how they starfed and grew successiul businessas.,

Alpesh Patel Co-author, 'Our Turn: The ullimate start-up guide for female entrepreneurs’ and founder of Praefinium
Partners spoke passionately about the need for more women entrepreneurs saying that they were needed to save the
world, He stressed that they were needed io be key decision makers and influencers so thal they not only contribuled to
the world economically but could then make strides in ensuring social justice was camied out,

Reena Ranger, chairwoman and co-founder of WE said that the organization thought that the raditional definition of
entreprenaur had evolved and now with the boom of mumpreneurs (that mother who stars a business so that she can
combing waorking with leoking after her children or just 2 mum in business) the entreprenaurial landscape had changed.
Finding a work and family balance is nof easy and with the holidays children ara given off schood combined with the state
of the ecanomy many wamen are finding the bast way to solve their amployment neads is o slart their own anterprisas
and create employmeant for themsalves and others. Women are luming their hobbies into incoemea streams ar are taking
their formal job training one slep further and stading up their own businesses, It is said thal wamen ang natural borm
entreprenaurs, naturally tuned 1o communicate, Build relatonships, ane arguably mong creative and mulh 3sking 15 the
rorm and this event was 1o showcase and hghlight these attnbules and encourage swomen who wanted (o ake that mnext
step.

Mona Bemtulla, co-foundar of WE, infroduced the panel as diverse and was sure thal those presant who had wanled o
find their special something would, with the words and wisdom of the panellists, be encouraged and empowered 1o lake
that next step. She also thanked bwo entrepreneurs for their contribution 1o the event; Reshma of CRR Phatography for
the piclures the workd would see and Sophia Wasu of the Egg Free Cake Box and praised the sponsor for the event,
Haszanain Remtulla of Desynz for their generosity which enabled the event io lake place and proliferated WEs message
of empowerment

She went on to introduce each panel member highlighling the inspiration each provided. Anjali Pathak, a third generation
female entreprensur from the famous high guality authentic Indian “Patak” food family encouraged the audience fo
“discover” that a skill thal one perhaps took for granted could aciually be the key to your mext step as Anjali's grandmother
did when she came to the UK in the late 1850°s, Sally Overhead, a mother of five children, all under sevan years old, and
an entreprenaur with two companies one of which is dedicated to helping mothers back into work. She explained that she
had tried to get tha right workifamily balance and had managed to achieve sutcass in both family and business life while
at the samee time approached the discussion of social entreprenaurship. She spoke of Kiran Sharmma whoss slory starled
wilh posters on her walls of the greatest music legends and she now manages one of them, Pance. The final panellst was
Hupinder Virdes, a working mather who found a complimentany niche to call her own and set up a PR and rharkeding
SENCY.

Image(s) courtesy of CRR Photography




Entreprer)eursblp Event
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Sally O
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Anjali reassured those listening that a fear of failure was acceptable and it was okay to fail sometimes and that one should
I..1r.. al failure as a dress rehearsal for Success,

Kiran wurged pecple to do one thing everyday fowards your goal and in a month that would become 20 things have been
done and that would be progress towards success.,

Hupmnder advised the attendees (o lake an dea, plan it and then ne l||| 0 far ik,

Women empowered had collaborated with TiE UK, a forum for entrepreneurs, as their mentoring partners and Deepali
MNangia the mumpranaur of Empower who provided career and busingss suppaort (o warking mums.

This ERET I ended with thase who attended tlf'{!ll.\'!;'-.ll'lﬂ 1F|r|::-:_1!_'|:"| e stalls that weare I::-EM"-;_] championed by WE all of which
were slarted Lip h'].' Wormen ErltrE;'.lrE neyurs

hiol ograp vy




Entrepreneurship Event

Tips from WE Champions and Supporters

“When | look back to what has made me successful in outsourcing | would say | have been very
driven, very hard working and really do not do failure. ., | have a very positive attitude and even when
things do go wrong, | have leamt 1o move on quickly and just accep! that it is not worth dwelling on
things oo deaply. | also know that to be the best in your robe means kaying he best leam around you
= and | have always recruited people who | think have complementary skils to me”

Ruby McGregor-Smith

“Creating a formal sales process is the cormerstonea of a successful business.,

It has saveral elamants 19 il

1. Work out vour ideal client firsh. that will give you your language, places they hang out, how o
approach them,

2. Than work oull their buying pattarms: what will they buy, why, when

J. Then sel up a markeling process 1o sell 1o tham which hils as many as 10,000 peopls for 100 sales.
4, Then work out how 1o sell to them more than once

5. Also work out how to sall to tham in higher and higher amaunts.,

This is known in Sales-speak as a sales funnal and is the comersiona of a successiul business.”

Geeta Sldhu-Robb

“Persevarance — if at first you don't succaed, try and try again until you dal”

Mina Amin

"Stay focussed - Life seems to whizz by at a million miles per hour and it's all too easy to get distracted
with ather things whean it's impaortant you stay focussed on your goals. Staying calm allows you lo think
mare cleardy and with hard work and persistence you will be Goser 1o achieving your dream.”

Anjali Pathak
“Train thie Brain for ullimate Sucoess|

Willpower and self-discipline go hand in hand, Willpower is the ability to arrive at 8 decision and then
constantly persavera to follow it through to a successful conclusion. It is an inner power which can
awvarcome negative habits and addsctions such as excessive sating, [aziness and procrastination.
Self-discipling, on the other hand, gives you the stamina 1o carry on persevering until you get where
you want to be, despite any hardships or difficulties.

If you can master thesa two qualities, you will ba able to make decisions and follow them. You will
succaed in your goals, becauss you wan't give up and will slay focusad.”

Ritu Sathi

“It is often said if wormen ruled the world, there would be fewer wars, Their would be no
child labour. Well if more women ran their own business this would be true too. After all the
old saying goes that no two countries have warred against each other where they've both
had a branch of McDonalds. And it is the entrepreneur who in the form of Cadbury and
Rowntree built foundations to eradicate child labour in Britain, It Is the entreprenewr who
builds the company that pays tax, that employs you S0 you can pay tax and that tax runs
the country, It is the entrepreneur who creates employment, not the employee, ®

Alpash Palal




Women Get It Right Roadshow

On Thursday November 22nd in Havell Restaurant in Slough, Women Empowered, in conjunction with Jeena
International, and as part of a Sewa Day initiative, held a free "Women Get it Right™ Road Show.,

The drop in event attracted 120 diverse women. Here, those who needed could find legal advice, talk with
counsellors, get career advice or hear about the local amenities available to them.

The event sought to raise awareness for issues that many who need assistance would normally feel
uncamfartable asking for.

The busy open day had free initial advice on legal issues and solicitors avallable to offer guidance on family,
criminal and immigration law in the UK and representatives from the UK Border Agency were present along
with salicitors from law firm Cameron Clark.

Financial benefit advice was awvailable from Destiny Support, a community based organisation in Slough.
slough Volunteer Centre were particularly targeting women who wanted to increase their skills to update
their Cv's or for those who have never worked.

Representatives from the Forced Marriage Unit and UKBA attended amongst others to raise awareness about
ones rights in the UK and to offer advice in how to become involved in the democratic process along with
what protection is available under UK and EU law to those affected by this issue.

The British &rmy offered advice on job opportunities within the &rmy.

The event, which included a free lunch, gave wamen a place to meet, talk and learm more about their rights
in the UK as well as raise awareness on issues that still remain taboo in certain communities.

Jeena International is dedicated to working with communities to challenge social norms that discriminate
against the most vulnerable in society and is hoping to launch a 24 hour helpline in the new year, Women
Empowered presented Jeena International with a cheque for £1080 which it had raised during a fundraiser
lunch earlier this month which was held at Indigo Restaurant in Gerrards Cross. The money will be doubled
to E2160 through a local "Just Giving” initiative. http://localgiving.com/charity/berkshirecf

The Women Get it Right Road Show is hoped to be repeated in 2013 in Southall and Kenton,

More information can be found at www.womenempowered.co.uk or www.jeenainternational.org . The next
free open day event, "The Health Road Show”, will be held on Fth March at Hawveli in Slaugh which will
include information and advice on mental and sexual health.
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